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1SUSKISYANMISNSWEINUUUEIA:ovANS  (Human Resource Organization Development)

MIINHUNTNENNTHYEEBInagN S

100
Strategic Human Resource Planning
1% o o
L'Q"IWH’WI’N‘E‘EW]LLﬂxﬂﬂLﬂ’ﬂﬂ'quﬂﬂ’]ﬂi
Recruitment and selection for staff.
AALDA.... UNATTUIUATANRBNLYARINTNARITN

Excellent .... The recruitment and selection professionals.

Strategic Salary Structure and Payroll Management. (Workshop)
NAgNENISLEMISAIABLUN Trends HR. 4.0

Strategic Compensation Management Trends HR. 4.0
msiszidunansfiifnuadidlidsz@angnin

Performance Evaluation Effectively.
MIEMSHANUAEATETIR KPI.

Performance Management with KPI Indicators.
NNTLFMTHAINUAE Balance Scorecard.

Performance Management with BSC.

Wuthiitnausu

Training & HRD. Officer.

q4AEan.... UnHnausuiaandn

Top .... Training professionals.
msUsziiunanaznsinmuNansinausuagnalilszansuna

Effective evaluation and monitoring of training.
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Competency Based.
1 0 6 Mkl Training Road Map uuﬁyug'm Copetency.

Training Road Map based on competency.

(Y L5M1SN5AANITAULTY

Talent Management System.
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miu‘%miﬁ'ﬂmmiwmﬁhﬁ'uégim’mé’qﬁu
Labor Relations Management for Sustainability.
wAdALagAansannanssNANN U Teas19d99A
Techniques and methods for organizing creative activities.
Up date ngumﬂu.sw’luaﬂ'u’l,mi (W.A. 2560)

Up date labor law latest (B.E.2017)

Up date NUaN2LSITUAIFNIQTURIFA (W.A. 2561)

Up date Foreign Labor latest (B.E 2018)

FAN ... WL, WSINUANAIINLNISAANSTNINENNTHY el

Profound knowledge the Foreign Workers Act with Human Resource Management.
MsLFMsusINUANNUERA LS : 851 UsziuFauiniussnugegnluilaqiiv
New Labor Relations Management: Experimental Labor Relations.
wallamsdzuuazuiladaiaurauidsnlignassmunguans

Writing and editing the company's legal boundaries are legitimate techniques.
walAMsaauaIY Nsasine waznsiandwiiTaufenguang

Investigation of punishment and termination legal.

WALANNSLIA5ANAATDINLL TU-TU

- Negotiating for win-win
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Coaching HR. alual ... § HR. Haandn

1
Coaching New HR. to HR. professional.
(CRGRGIGINIFA Coaching viantinaudialud g wanthanuiiaandn
Coaching New Supervisor to Supervisor professional.
BIGRNGINIEY Coaching fannsiialual giann1siaandn
Coaching New Manager to Manager professional.

16000 0 4K0HaEtIVERUERrT IR (mmenLﬂué’ﬂaumﬂ‘luumumu On-the-job Training)
Train the trainer level 1

RGN vinwznisifuinenns szau 2 (@ansadlugdaaunelunidtnla)
Train the trainer Level 2

NG vinsznnsitiudnenns szau 3 (Haandw) @ansailuinannsmeauanls)
Train the trainer Level 3 (professional)
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Leadership.

inseN192611 @ thailand 4.0

Skill Leadership @ Thailand 4.0

unLm wihii Wt ga Cyberworlds.

Role of supervisor for Cyberworlds.
MIUEMTUATRAILIMENENTNY®E dmFU Wanthanu

HR for Non HR. For Supervisor
MINAUUIYARNATNUAZMSHAGBUTNTNTY S5 aniinau
Personality Development and Public Speaking for Supervisor.
waansilulAguaznsliAdSnen seau Wantineu
Coaching & Counseling Technique Level Supervisor.
PnurnsdauuatinedlszAnana d1usu Wautinanu
Effective Coaching Skills for Supervisor.

Anlzn15899TU NISNOUMANBITY NSAILANIL UWATARANL BtnsdilszAnBw duFu Wanthau
Artwork Job assignment, job control, and job tracking for supervisors.
walaAnsilduanaUaIsliaaTn d1usu Wautinay
Professional presentation techniques for Supervisor.

WA ANSERRIULLIL (On- the- Job. Training)
On-the-job-training OJT.

MSUIMNSUASHRIUINSNENTuY B A115U Line Manager

HR for Non HR. For Line manager
AAINLILTMTUAZNSIIALTTITY A1M5U §Rnns

Phychology Management Subordinate for Manager
Amnenizms gaa 4.0 (Fhlan sadldaninanizmslugn 4.0)
Phychology Management for 4.0

' a 7 v o o v v a &Y o e o a
m'i'mumem'a"wml'agﬂwnmy‘nﬁﬂuiuE‘Lli'ms‘ (w‘lu’l‘nun )
Financial Statement Analysis for non finance.
Py a o o ‘o = »
nﬂsywﬁmi“u'i‘vl’li'aﬂms‘ws‘wmniu‘u}uﬂnun’]'il,ﬂm.lul,tﬂm‘umﬂn’]wLL'Jmﬂau

Strategic Human Resource Management Approaches to Environmental Change.
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MIUTMITANNALSNUMSTUIWIITNTNENNTUARR
Risk management and human resource management.
a o - o :
ﬁfa‘smnmﬂﬁwsumeuswﬁwswznnizm’luu

Good Geverance for HR. Management.

9 AUN15%1 CSR-in process "89¥1 ... gsnagaln”

9 steps to make CSR-in process "even doing .... Business Will Growth".

wWANANNSAENITRIUETINNNTHNIUSINAULRY GEN. XYZC.
Techniques to create a culture of collaboration GEN. XYZC.
nuznisaasnsneluasAnisg

Organizational Communication skill.

miu‘%msw%’wﬂ’msuqué@amn "POT" (perspective / Outcome/Transformation)

Human Resource Management with Positive "POT"
dnniwennsuysdidegn

PROACTIVE for HR.

NN9R5E9UIANSTNNNTYINY

Innovation for work.

N15YNUALNTIYRAIA

SMART WORKING.
MATANISAENANNANARTENINTIRNUNMTIINU

Work life Balance.
ﬂ’]‘iﬂ%’]sﬂﬂ’J']Nﬂﬂﬂuﬂn’]uﬁﬁ’N’]uLﬁ'ﬂﬂ’)’]Nﬁ’lL?’i%'ﬂsN’lu
Happy workplace.

NM9IBHUBLAZNITLEMNTIIAN (N sz AN EnaTasay)
Plan and Time Management.

Positive Thinking & 7Q. tilaAMad3alunisyiey
Positive Thinking & 7Q for success in work.

151 Mindset 1qn Passion irAnaunsas19aadnsalunisinanu
Adjust Mindest and Weak Passion Tips for creating success.
mMsuEuBanagng

Strategic planning.
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yaaavall  @andn aa. nw. fA we. WA, e nA. @A e AA we
(CRORGGRPINGE viansssunAunadiusugilsznauianis 4,200 3,990 27 17
- Good Geverance Entrepreneur. -
ERCRONNRPIR A Lvaflansamiuaugniau d1mFu nsudmsninennsuyud 3,200 3,040 17 11 16
Emergency Planning Techniques for Human Resource Management -
KU2Q 2 : GMUUSKISSEUUATUNIW (Quality Management)
I ] foaifugiu Aanssunguamunin QoC. 2,500 2,375 12 7
- QCC. Basic Activity. -
EY N5AYLIANAMATWAYERANSSNNAN QCC. 2,500 2,375 8 1
Quality Control Cycle. -
7Y vinszmsiiluaniznssunisannanssangauAmnIw QCC. 2,500 2,375 1 8 20
Skills Committee QCC. Activity. -
G NMsAYLIANANMNAYE QC. Story. 3,200 3,040 6 13 10
QC. Story. -
6 mimuqu@mmwﬁqﬂLﬂ‘émﬁaqmmw 7 1im 3,200 3,040 16 13
New QC. 7 tools. -
vl watianstasnuanuiananalunssuiunnsnanfAl8sELL POKA YOKA 2,500 2,375 18 19
Technique to prevent mistakes in the production process with POKA YOKO system. -
[ nstlasnuanuianam (Mistake-Proofing for Operators) 2,500 2,375 1 18 10
Fault protection (Mistake-Proofing for Operators) -
LY wallansiiasziilymnaae 5 way&8D.&5G. 2,500 2,375 13 22
Problem analysis techniques. -
() msunlatlymuaznmsanaula 2,500 2,375 10 16 17
Problem Solving. -
(N mAllAnsanANNgayLde 7 West. 3,200 3,040 9 12
7 west for cost reduction. -
4 W|ﬂﬁﬂmimuquqmmwﬁqﬂszuu Visual Control. 3,200 3,040 17 19 6
Quality control with Visual Control. -
2000015 n’mﬁu;-1tumw’l.umivhq’luﬁqﬂﬁqmiu'lﬂﬁu 3,200 3,040 24 7
R .
wallAnsanRanssasuaLuzIiaIRNNanEs - #VALUE! 20 13 12
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2000017 mwéuﬁ%qﬁmﬁmﬁu 54. 2,500 2,375 16 27
2000018 msamﬁuvguu,a::Lﬁuﬂszﬁw%mw’l,umuﬁqﬂﬁqnﬁu 54. 3,200 3,040 6 17
- Reduct cost and Productivity by 5S. -
20000109 n'\iu‘%miqmmwﬁ‘;ﬁgﬂmﬁms 3,200 3,040 24 13
- Total Quality Management :TQM. -
P20 IO B P N 52111 LEAN and Six Sigma 4,200 3,990 13
LEAN and Six Sigma MANUFACTORING SYSTEM.
PRI RPRPY LVATANSARTIULNURNIRY 195U N1SATLANANAIN 4,200 3,990 20 19
- Emergency Planning Techniques for Quality Control. -
2000 0 2 3 [EAGTEr R Co R QUr Ao 4,200 3,990 26 20
- Risk&Opprtunities Quality Management. -
KU2Q 3 : AIUNIASTIUSTUUUSKISOWANUMW ( Quality system standards.)
ERRORGIIR N (9AN1952ULAMNIN ISO 9001 Ver. 2015 4,500 4,275 19
- ISO 9001:2015 for MR/QMR. -
RNRORGIFE n15as2afnmaAuawmelumInninsgiu ISO 9001 V.2015 4,500 4,275 28 15
- ISO 9001:2015 Internal Audit. -
3000003 ‘i‘l’aﬁmumsxuu@mmw 1ISO 9001 : 2015 4,500 4,275 11 20 19
- Requirements ISO 9001:2015 -
Overview Internal Audit ISO 9001 : 2015 4,500 4,275 12 31 30
Overview Internal Audit ISO 9001 : 2015 -
MSAILANIANANTUASTIUNINTRNATEULAMANIN 3,200 3,040 19 25 8 12
Document Control Center. -
daiinum ISO/TS 16949:2009 NIASFIUAMNIN F1U5L ARANUNTTHENUEURA 4,500 4,275 6 21 12
ISO/TS 16949: 2009 Quality System for Automotive Industry
mﬂ'a‘g’mizuums'ﬁ'mnwﬁ:amm?’i"au ISO 14001 Ver. 2015) 4,200 3,990 15 12 9
Requirements ISO 14001 ver. 2015
nsasalssfiusruumsannisasuandas 4,200 3,990 10 2 13
Internal Audit ISO 14001 ver. 2015
MFIATIZRTZULIR - 4,500 4,275 21 13 2

MSA : Measurement System Analysis.
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RN ] nadiamsuilauazdasiudasasiFauaingnan 3,200 3,040 20 6 12
Customer Complaint Corrective and Preventive Action technique. .

RGO 1nATiAnnsAtAsTztiLaznisidiauly CAR. atnelilszAnana 3,200 3,040 11 14
How to Write and Analyze CAR Form Effectively. -

ERRO RO A nssniiunisunla / nmssaiiunisilasiunasimaiia 8D. 3,200 3,040 7 4
Corrective Action/Preventive Action by 8D Techniques. -

NI Aanssannsudlutleyyiuun Why-Why Analysis Technique. 3,200 3,040 17 16
Why-Why Analysis Technique. -

3000 0 1 4EEEEaNITIERRETTT I R eEIve) 4,200 3,990 26 16 17
APQP : Advanced Product Quality Planning. -

3000015 nizuqunﬂeagﬂ”ﬁ%'ﬁdqunﬁinﬁm 3,200 3,040 5 11 2
PPAP : Production Part Approval Process. -

£ I R B R B FVIEA,MSA,SPC,APQP,PPOP 7,500 7,125 21-22
FMEA,MSA,SPC,APQP,PPOP

3000017 miu‘%mim’mLgmLmzmﬂﬂgﬂuuﬂmﬁ’luqmmw 3,200 3,040 7 13 13
Risk & opportunitiesChange management

3000 0 1 8REEl MLy AW TR ES T e T 3,200 3,040 9 15 21
Emergency Planning Techniques for Production Process.

KU2Q 4 : AuADWUAaNY 91829UIY (Occupational safety)
PRI Aniznssunisannlaandne andaaunsie wazanulaannalunisineny 1,900 1,600 7-8 24-25 6-7 24-25 22-23
Occupational Health and Safety Committee.
PRI nudinfianailaandelunisyineny ssau Wt 1,900 1,600 17-1819-2020-21 3-4 2-3 6-7 45 7-8 56 3-4 6-7 6-7

Safety Officer for Supervisor Level.

I3 v I o o a
4 000003 Wntnannlaannalunisyiinu szau wmalla

3,500 3,200 14-16 26-28
Safety Officer for Technique Level.
PR udindianadaandelunisinenu ssau wdmns 1,900 1,600 20-21 2-3 17-18 5-6 6-7 27-28
Safety Officer for Management Level.
CROROROIOIOIE] nsansindatisauuazaiiaanudaannalunisvinau 1,800 1,710 2 1

Developing Safety Manual & Regulation.
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wmallauazignisaaudiuglinugluaniulssnaums 2,100 1,995 8

Accident/Incident Investigations.

miﬂguwmmaLmzmiﬁ%mﬁ%aﬁu 2,500 2,300 6

First Aid.

anutlaannslunisldasiaiaasaaruilsznaunisg 2,100 1,995 19 6
Safety in Chemical Substance Using.

HAILAN mMaAusnend a1sedl Janaunse 2,100 1,995 6 3 5
Control color retention, chemical hazardous materials.

andriineuanulaannsalunisvinanuy 2,100 1,995 20

Safety awareness in the workplace.

KU2Q 5 : AUNISUSNISAaNaUa:NIsung  (Marketing & Sales Service)

5000 0 0 1EEETELEEEHE 3,500 3,325 2 22
Service Mind.
00002 mimsms'laimmaqsﬁﬂaéwmﬁaﬁgu 3,500 3,325 16 13
The power of Negations.
W|ﬂ'ﬁﬂmiﬁamimiﬁ'ﬂmiﬁa%’aqﬁﬂumaagnﬁmuuﬁaaﬁw 3,500 3,325 2 12 4
Communication Techniques to Handle customer Complaints.
MsAagsianisisnsasnaiilssanann 3,500 3,325 20 23

Effective Communication for Servive.

K2Q 6 : AuNsuSKisladatn NMisAdv ua:nsuudv (Logistics , Inventory

VDR n15131199An15uazn1anszanadualunasduaaaandn (New) 3,100 2,945 9 14
Distribution Mangement In Warehouse.
0 0 0 0 6 EEEET RREr- LR RR(\S) 3,100 2,945 18 12
Inventory Management
Andriingrunstudlaanda d sy winnudusouugs (New) 1,500 1,425 13
Awareness on safe driving for Truck driver.
Andriingnunsduilaande dmsu WUNNUIUSDFLUFINT (New) 1,500 1,425 22

Awareness on safe driving for Administrators driver.



