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msusmsoomsnswmnuu 1S (Human Resource Organization

0 0 1 QECERNICPVETERLEANEIE XL 3,040 10

Strategic Human Resource Planning

LARALAALL ... NMSALATIZRNULAZADNLLLNUY NFUA HR 4.0 2,500 2,375 16 5 3 4

(Job analysis and job design of work for Trend HR. 4.0)

Trick!! N1sAANLLL WazN151aEY Job Description (JD.) asralslulalssandua

Design and writing Job Description (JD) How to get effectiveness. - Gl gl 19 10 22
L%”mﬁ"\ﬁﬂﬁmumﬁ’mﬁanqﬂmns 2,500 2,375 24 14 12 15

Recruitment and selection for staff. -

N9919UHY FITULASAALARN 1AA1N1% (Put the right man on the right job) 2,500 2,375 26 13 18 3
Human resource planning (Put the right man on the right job) -

WANANMSATIUIUAZANLAANLARING N5UA HR 4.0 (Network) 2,500 2,375 7 20

Techiques recruitment and selection trends HR 4.0. (Network) -

Lﬁ?@aﬁ@dm%’umiﬂssmmeﬁ’mﬁ@nqamns 2,500 2,375 21 23 25

Tools for recruiting and recruiting. -

gAEan.... UNATTMUATANIARNLARINSNARNTN 3,200 3,040 13 4 17

Excellent .... The recruitment and selection professionals. -

rmzwlﬁn'\iqmm‘[mmswummu A1919 ANAALLNY ( mﬂﬂg‘jﬁ“) 4,200 3,990 9 14 12
Strategic Salary Structure and Payroll Management. (Workshop) -

nﬂqmémsu‘%miﬁhmmmu Trends HR. 4.0 3,200 3,040 23 14 10
Strategic Compensation Management Trends HR. 4.0 -

msusziiunanisdPiinauadiefitlss@nsnw 2,500 2,375 22 24 18 13
Performance Evaluation Effectively. -

New Trend .... Nun1siszidiunanisiHliseuuwuy Cyberworlds. 2,500 2,375 15 14 23 16
New Trend the evaluation of performance cyberworlds. -

MNTLBMNSHANUBEF TR KPI. 3,200 3,040 9 16 15 12
Performance Management with KPI Indicators. -

N19L3UNSHNANUALE Balance Scorecard. 4,200 3,990 13 13 13
Performance Management with BSC. -

EwthiiEnausy 2,500 2,375 18 2 28 21
Training & HRD. Officer.

NnuenNgNLRLLaZinausuilszanilasgnailss@nsanw 3,200 3,040 13 14 20 17
Skills to Plan and Annual training effectively. .
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gaan.... Uninausuiiaaldw

Top .... Training professionals.
nsdsziiunanaznishinmNkanIsinausiagnfilszansna
Effective evaluation and monitoring of training.

mARANIFAAYIN Competeny Based.

Competency Based.

N5 Training Road Map uu'ﬁuj’m Copetency.

Training Road Map based on competency.

Trick!! MSARVIMUNUNUIANNIINTGRBRNTN

Trick !!' Plan to professional development progress.
UFUITNIFAANITAULND

Talent Management System.
nmynﬁ‘mi’a’mLLNuﬁuwaﬂﬁ’leﬂNﬁu

Strategies Succession Planning.

nswaLIMENeEnsuyrdnela Thailand 4.0

Human Resource Management and Development under Thailand 4.0
I.Lu'wlwnﬁiﬁ'ﬁuu’m%'wmniuuﬁﬂ‘Lﬁ'aﬂ":"wgaﬁwﬁlu (HR Value Added)
Human resource development approach for HR. value added.
MLBmMsIAMsusINUANNUSgANEEY

Labor Relations Management for Sustainability.
WAdALAZABNsAANANIINANNUSIRIa519d99A

Techniques and methods for organizing creative activities.

Up date nguanaussauativlus (w.A. 2560)

Up date labor law latest (B.E.2017)

MSHAMN WIL. ANATAIUTINY RATUT 6 (W.A. 2560)

Resolving grievances ... With interpretation of the Labor Protection Act No. 6 (B.E 2017)
Up date ngumﬂLleqqﬁudﬁqﬁqqaﬁuﬁﬁqm (W.A. 2561)

Up date Foreign Labor latest (B.E 2018)

FAN ... WTL. USINUANNANUNMTAANITNENENTHY 1

Profound knowledge the Foreign Workers Act with Human Resource Management.
msiBmsussnudNnuERRlu : a1 UsziRuiauinmussugegaluiaqiiv

New Labor Relations Management: Experimental Labor Relations.
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wAlANTEaLAIU N1TaIIne Lmzmﬂﬁﬂ%”nﬁ‘ﬁ’auﬁ’mngnmﬂ
Investigation of punishment and termination legal.
IMANANIFIATANAATAINLUIL TUS-TUE

Negotiating for win-win

Coaching HR. #ialu ... § HR. ¥aa1@n

Coaching New HR. to HR. professional.

Coaching vautiaudialud § wantnuliaandn

Coaching New Supervisor to Supervisor professional.

Coaching fAnn1siialud diann1siaandn

Coaching New Manager to Manager professional.

Train the trainer level 1
sinsznailudnenns szau 2 (@ansadugaaumeluudsmle)

Train the trainer Level 2

Train the trainer Level 3 (professional)

oo
NEHUN

4
Leadership.
NHEN12E1N @ thailand 4.0

5
Skill Leadership @ Thailand 4.0
WU NUAULLIL
Role For supervisor.
v S 2

UNLIN KU UINUIU g Cyberworlds.
Role of supervisor for Cyberworlds.
nMsBmnsuasWaININeansayed d1udu Wantnu
HR for Non HR. For Supervisor
NSRAILIUARNNINUAZNITNARBUTNTNTY AU Wantay
Personality Development and Public Speaking for Supervisor.
watanmsiilulAguaznislimiEnen szau Wandhau
Coaching & Counseling Technique Level Supervisor.
AnuzANsRanLaielilszansua f1usu wautnau

Effective Coaching Skills for Supervisor.

2561/2018

Writing and editing the company's legal boundaries are legitimate techniques.

AnHEnsEluANeNns sEau 1 (mm-mLﬂuéﬂaumﬂ'luwﬂqmﬂu On-the-job Training)

AinHEn5EluANens szau 3 (Raadw) (@unsastludnannsaauanle)
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AaLlzn194991 NsNALNNNNY NMSAILANIIY UAZAAFNNIIY agneliLlszANENW dus v 2,500 2,375 3 3 6

Artwork Job assignment, job control, and job tracking for supervisors.

WANANISUILAUA AN UALNHARNTN F1USU WInTNaY 4,200 3,990 7 3 4
Professional presentation techniques for Supervisor.

wANANTEAUIULLL (On- the- Job. Training) 3,200 3,040 22 8 7 27 7
On-the-job-training OJT.

NFUEMNTUASTMUINTNENNTHYEE §1UFU Line Manager 3,200 3,040 6 2 25

HR for Non HR. For Line manager

AFINENLUFTINTUASNTIIALLTYT M5U FAans 3,200 3,040 1 28 28 28
Phychology Management Subordinate for Manager

RIS A 4.0 (ilal dedldaninaiidmnsluga 4.0) 2,500 2,375 29 28

Phychology Management for 4.0

nsauuaEAAsIERdayan A s ug LIS (ﬁ‘lﬂiﬁ'ﬂﬁtﬁ) 4,200 3,990 20 9 29
Financial Statement Analysis for non finance.

aysdANAuEdEmns 4w gannis 4,200 3,990 27 26 22
Human relations management. For Manager

NAZNENSUIMNSAANITBIANIG @ thailand 4.0 4,200 3,990 25 4 13
Strategic Organizational Management @ thailand 4.0

nagnimsiEmsdnnsninennsayudiunsilasunilasaasanwuanias 4,200 3,990 23 14 1
Strategic Human Resource Management Approaches to Environmental Change.

meu‘émim'mLﬁmﬁ'\umsu‘%m‘m%'wmnsqﬂm 4,200 3,990 12 5 9
Risk management and human resource management.

sesaNALRd IS LNSIEMSNENens ALy 4,200 3,990 12 9 12 24 9
Good Geverance for HR. Management.

Trick I WaunasAnsasnalsliinemuy am 4.0 4,200 3,990 3 26 13

Trick !! How to develop an organization for 4.0

9 4n15¥1 CSR-n process "84% ... qsﬁqéﬁm" 3,200 3,040 23 5 10 18

9 steps to make CSR-in process "even doing .... Business Will Growth".

IMANANITHS1IRUETINNITIINUSINAULRY GEN. XYZC. 3,200 3,040 23 19 12
Techniques to create a culture of collaboration GEN. XYZC.

WANANSAEINANTNaNSIN ... émwﬁ]uﬁmﬁw (Shared Values) 3,200 3,040 22 18

Shared Values to professional.

meu‘émimﬁmmﬁm’m‘%ﬂui 4,500 4,275 6 16
Learning organization Management.
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Anuzn1saassmeluasdng

Organizational Communication skill.

nsUEMsNINeNnsNyrelduan "POT" (perspective / Outcome/Transformation)

Human Resource Management with Positive "POT"

ununuazwihfizas HR lunisadreginlituasdng

HR roles and functions in creating leadership for the organization.

UNLNURIUNNENENFHYLENY Business Partner (HRBP)

HR Business Partner (HRBP)

dnniwensaysdidagn

PROACTIVE for HR.

N98519UIRNIINNSYINU

Innovation for work.

N15YNUBENTIYDAA

SMART WORKING.

WANANMSASINANNANARTENINTINAUNSTIIU

Work life Balance.

mia’i"mﬂ’:’ng"u'l.uﬂn"luﬁv‘hmutﬁam’mﬁﬁ@‘wmmu

Happy workplace.

NM9MUHULAZNNFLBMNTI987 (LN sz AnEnaTa3w)

Plan and Time Management.

Positive Thinking & 7Q. iilaANANSAl NS

Positive Thinking & 7Q for success in work.

150 Mindset 1/an Passion tadnaunsas1aanadsalunisvinans

Adjust Mindest and Weak Passion Tips for creating success.

NAgNENITUNsAIANSUINNIsIFauF UL dausan

Strategy Learning organization Management. (Participate)

NAUIANLNINNNSTHINUAANITAALTILAN

Development work by positive thinking.

wmARANSAEY "Passion” iivaAnadEalunsinnu
"Passion" for success in work.

NM9URUTINALNG

Strategic planning.

wansssanAadmsugilsznaunanis

Good Geverance Entrepreneur.
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CRN PRI A LATANNSAATUNUENIAY §15L N1SUEMSNSNEINsHY B 3,200 3,040 17 25 11 16

Emergency Planning Techniques for Human Resource Management

KU2Q 2 : NUUSKISS:UUATUNIW (Quality Management)

200000 1ROl 2,500 2,375 9 12 14 7 2

QCC. Basic Activity. -

WIRTFIUNTAANANTTUNANAMUNIN QCC. 2,500 2,375 22 23 20 14 12
QCC in -process Activity. -

NMTATLANAMNINWAIEAANSTHNAN QCC. 2,500 2,375 8 8 1 17 3
Quality Control Cycle. -

17|'nmm‘iLﬂuﬂmznﬁumsé’ﬂﬁqnﬁunzﬁnqmmw QCC. 2,500 2,375 11 22 8 19
Skills Committee QCC. Activity. -

N1SATLANATMNTNAAE QC. Story. 3,200 3,040 26 28 11 14

QC. Story. -

mimuqaqmmwﬁqmﬂ‘émﬁﬂqmmw 7 40m 3,200 3,040 16 19 13 18
New QC. 7 tools. -

wiatansasnuaNNEaNaIaluNsELIUNISHARALSELL POKA YOKA 2,500 2,375 18 19 22

Technique to prevent mistakes in the production process with POKA YOKO system. -

nstlasnuANuEANaNA (Mistake-Proofing for Operators) 2,500 2,375 10 11 18 10

Fault protection (Mistake-Proofing for Operators) -

waAnsALtATIEAuMIALE 5 way&8D.&5G. 2,500 2,375 22 13 15 22

Problem analysis techniques. -

msunlatfgmuaznisandula 2,500 2,375 15 10 16 17
Problem Solving. -

wAlANMSARANNGLEE 7 West. 3,200 3,040 25 9 12

7 west for cost reduction. -

msdiuilganszuaunisuan 3,200 3,040 8 19 12
Process-Improvement. -

szuuMsHAALULIAlaAN (Toyota Production System: TPS) 3,200 3,040 1 24 20

Toyota Production System: TPS. -

Lwﬂﬁﬂm‘imuquqmmwﬁqﬂizuu Visual Control. 3,200 3,040 17 19 6
Quality control with Visual Control. -

miu?iuqmmw’lun'ﬁv‘hmuﬁqﬂﬁqnﬁu‘lﬂL"z’i‘u 3,200 3,040 23 24 7
KAIZEN. -

WATANSAAYNAANSTNEUALUEL AL ANNARAR 2,500 2,375 19 20 13 12

Idea Suggestion. -
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MSA : Measurement System Analysis.

W R b a
n’nuilﬁmﬁmﬁﬂ’aﬁ'ﬂ 5. 2,500 2,375 12 16 27
58. Basic. -
mmmrﬁuvguua::w“iuﬂe:ﬁw%mw’lumuﬁ’mﬁﬁnew 5d. 3,200 3,040 6 17
Reduct cost and Productivity by 5S. -
miu?m'a‘qrun’mﬁ"s?fq'aqﬁnﬁ 3,200 3,040 24 13
Total Quality Management :TQM. -
gzuUU LEAN and Six Sigma 4,200 3,990 13
LEAN and Six Sigma MANUFACTORING SYSTEM. -
naqwémmmﬁunum’suﬁm 4,200 3,990 19 24
Cost Reduction. -
WANANMSARIUAURNLAY §IUTU NSAIUANANNAIN 4,200 3,990 20 19
Emergency Planning Techniques for Quality Control. -
miuﬂsmimﬁmﬁmﬁ’ﬁuﬂmmw 4,200 3,990 14 26 20
Risk&Opprtunities Quality Management. -
KU2Q 3 : AUVNIOSTIUSTUUUSKISOWANUMW ( Quality system standards.)
3000 00 1 EEUEEEENILEENERERVEIAPIIE] 4,500 4,275 5 20 17 25
- ISO 9001:2015 for MR/QMR. -
300000 2 mimfmﬁmmuqmmwmﬂ'l,umummgﬂu ISO 9001 V.2015 4,500 4,275 20 17 25 25
- ISO 9001:2015 Internal Audit. -
300 (IEN iarvuassuuAMAIW ISO 9001 : 2015 4,500 4,275 23 10 22 23 23
- Requirements 1ISO 9001:2015 -
30 I 0 I B . B Overview Internal Audit ISO 9001 : 2015 4,500 4,275 12 6 31 30
Overview Internal Audit ISO 9001 : 2015 -
mimuqnL'aﬂm‘nmzﬁ'uﬁn‘ifﬂgmxuuqmmw 3,200 3,040 19 25 8 12
Document Control Center. -
datiuum ISO/TS 16949:2009 HIATFIUAUNN An5U qmmnn‘immumuﬁ 4,500 4,275 6 21 12
ISO/TS 16949: 2009 Quality System for Automotive Industry
mﬁijﬂu?:uum?ﬁ’ﬂmia:amﬂ'z’l’au ISO 14001 Ver. 2015) 4,200 3,990 15 12 9
Requirements ISO 14001 ver. 2015
nspsaallszifiuszuunsannisasuandan 4,200 3,990 10 2 13
Internal Audit ISO 14001 ver. 2015
msAipszdiszuLia . 4500 4275 21 13 2
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wadamsuiluuazlasiudadaizauaingnan 3,200 3,040 23 3 6
Customer Complaint Corrective and Preventive Action technique.
wmalAnsAlAszLazn19iliauly CAR. asnelilss@ndua 3,200 3,040 12 14 7
How to Write and Analyze CAR Form Effectively.
nsadumsunta / nsaiunisiasnusiaimaiia 8D. 3,200 3,040 15 15 9
Corrective Action/Preventive Action by 8D Techniques.
fanssunisunlatfayuiwuy Why-Why Analysis Technique. 3,200 3,040 17 16
Why-Why Analysis Technique.

N UNUABNINRAANUNRIINTIN 4,200 3,990 26 16 17
APQP : Advanced Product Quality Planning.
nismumi’agu‘ﬁ%ﬁaﬁ’aummﬁm 3,200 3,040 5 11 2
PPAP : Production Part Approval Process.
FMEA,MSA,SPC,APQP,PPOP 7,500 7,125 19-20 21-22 15-16

FMEA,MSA,SPC,APQP,PPOP

>4
TUA
30000 .
30000 .
30000 .
30000 .
30000 .
30000 .
30000 -
30000 meu‘%msmwLﬁﬂumxn’mﬂﬁﬁuuﬂmﬁ"mqmmw 3,200 3,040 7 13 15
Risk & opportunitiesChange management

10
|
1 2
1 3
1 4
15
1 6
1 7
1 8
A

MSARYUAURNLEAL AIUSU NSEUIUNISHER
Emergency Planning Techniques for Production Process.
o

138l (Occupational safety)

AmuzngsaNIgANNLaanne a1drauine wazanNlaannalunigyinay 1,800 1,500 23-24 19-20 22-23 24-25 24-25 21-22 23-24 22-23 24-25 24-25 22-23 20-21
Occupational Health and Safety Committee.

Wiuthfiaandaanselunisinenu seau wantenu 1,800 1,500 17-18 8-9 8-9 3-4 15-16 6-7 11-12 89 3-4 3-4 7-8 6-7
Safety Officer for Supervisor Level. 25-26 22-23 22-23 26-27 1-2 21-22 26-27 21-22 20-21 18-19 22-23 20-21

vuhfinndaandelunisyinau sy waia 3,500 3,200 14-16 11-13 24-26 19-21
Safety Officer for Technique Level.
L%’mﬁﬂﬁmwﬂaamﬁ'ﬂ’l,umsvhmu STAU UFUNS 1,800 1,500 30-3127-2829-3012-13 30-31 28-29 30-31 30-31 27-28 30-31 29-3017-18
Safety Officer for Management Level.

l nsanvindaivAuuazaiannndaanislunisinaeu 2,500 2,000 24 23 2 1

Developing Safety Manual & Regulation.

wAliAkagdEn1saausIuaiRve luanulsznaums 2,500 2,300 2 8 6

Accident/Incident Investigations.
VB nsBiaszinuiiannulannde 2,500 2,300 15 4 19

Job Analysis for Safety.
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nsigunenunauaznisianiianuy

First Aid.
nsdusalnarannadnagnisuasilaania

Forklift Safety Drive.
annlaannalunisldasiaiaasdannuilssnaunms
Safety in Chemical Substance Using.

L =3 s =1 - oas a

HAUAN MSINUSNEE A151AN AAAUATIE
Control color retention, chemical hazardous materials.
KYT Anueedsedans (aunsiaananin)

KYT. (kinen Kiken Yoshi Training)
wAllANNSAANangsN CCCF/KYT adnslslulana
Techniques How CCCF/KYT Activity Work.
NN o .,
AndriinAuannlaannalunisvineu

Safety awareness in the workplace.
annlaannalunisyvinanunaanuueEiy

Safety of working Scaffolding.

2y .
& Lo

wmalAnsAnmateuLaznsasIasauteiy
Installation of Scaffolding and Inspection Technic.
anulaaadelunisyhauuiigs

Safety for working at Height.

fiisduifudu o8in fuduvege so Feiudu

Mobile Crane operator Type tower crane and crane ship.
Aldynanftisduiudy daanmsian

Signal to the crane operator.

dauaunslddudu

Controller using crane.

H19AY Jlndtyanm pﬁimLn']z"fﬂquaxﬁmuqums’liﬂ'vuﬁ"u aiin Tuduniiadsus

Over Head Crane Operator.

Hi9AY Jludmanm gaamzdanuasdaruannsldiuau 1in dudunegs sn Gatluay

z 2
& a

& & L & L 1o S oa &
uau ginluuviadss: Tusuvags uasiluauadnunainau o
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] MU Eatuiiudy . 3,500 3,325 16 19
miﬁmﬁfquazmﬂﬁumﬂszuu‘lﬂﬁ'\mummsgﬁumsﬁmﬁ%‘lﬂﬂqmﬂa (New) 3,500 3,325 8 12
Electrical System Installation.
mmgﬂum’imqqaausxuu'lwﬁﬁLﬁ'am’mﬂaﬁmﬁ'ﬂ’umﬂmuﬂ‘i:nﬂums (New) 3,500 3,325 16 19
Safety Electrical System Inspection in Company.
msAsragavszuLglnscs iAsasiaiietiigeinuansallni dwdy fUfiAns (New) 3,500 3,325 23
Inspection of equipment systems, tools for maintenance of electrical equipment for operators.

mi'a'anLl.uua‘zuu'lmlﬁ’]Lm:“ﬁﬂﬁﬂuummsﬁmﬁgsimummg‘mmsﬁmﬁgww'lﬂﬁ’lmna (New) 4,500 4,275 12
Electrical design system and requirements installation to international electrical standard.

mm‘sgﬂumsmqqmmzuﬁlﬂﬂﬁ A1UsU ‘[su'\uqmmuﬂiw (New) 3,500 3,325 19
Electrical design system and requirements installation to international electrical standard.

500000 1 REENEREERLENE 3,500 3,325 8 2
Service Mind.

5000 00 2 [ECREEEFRERRERr e LRrattvL T i 3,500 3,325 16 21
The power of Negations.

RN RUNRER 1vntiansdaansmsdnnisiasasFaurasgniuuuiioandn 3,500 3,325 20
Communication Techniques to Handle customer Complaints.

RGNS sdaansiianisudnisatnedilszandnn 3,500 3,325 20

Effective Communication for Servive.

K2Q 6 : AuMsUSKIsladatn nisAav ta:Nsyudd (Logistics,Inventory and Transportatio

) 0 [l TaRamnuaziiasldginmu (New) 4,500 4,275 8 24
- Logistics and Supply Chain.
NN 1513msann1sszuulaagsn (New) 4,500 4,275 16 17
- Logistics Management.
6 000 00 3 EUEHEIEERTEIIRINEEr T R(NE) 4,500 4,275 15
- Cost Reduclion Kehrie in Logistics.
(ORI 1151311159AN15LAaEN15NS2AN8 R UA L UARIRUANARN TN (New) 3,100 2,945 9
Distribution Mangement In Warehouse.
nsiNLsERNENMNNITLEMTRUAIAIART (New) 3,100 2,945 20 17

Effective Inventory Management.
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KU2Q 5 : AUNMSUSNNISaaNaUa:NISvIg  (Marketing & Sales Service)

19

17
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6 0 0000 6 EEFETNEEEIIN-RTRYCR(N\EM) 3,100 2,945 15 18 12
Inventory Management

600000 7 P aon o R AR I UL RO 1,500 1,425 13 10 11 15
Awareness on safe driving for Truck driver.

6 000 0 0 8 EPTALETANNEEEIc Y P Aot WUNNUTUTHLEIS (New) 1,500 1,425 12 17 7 22

Awareness on safe driving for Administrators driver.

KuoQ 7 : chumsnoaoumcnsgm (test skill and Transportation)

70000 0 1 [RECEIGEEGITHRMGY

11 13
nagau

750

ausu 17-

3000 18
nadau

1000

ausuy 28- 22- 13- 21-
4150 29 23 14 22
naday

750

Air Conditioning Standard Test.
VAP vasaunasguElaussnuuiieai szau 1 sanardntieliihneluaias szau 1 78 7-8 45 89 56 3-4 7-8 45 23 6-7 4-5
Electrical Standard Test. 31-1 21-22 21-22 24-25 29-30 19-20 17-18 21-22 18-19 23-24 20-22 18-19

700000 3 wmﬂaumm‘gwnuﬁfau

Welding Standard test



